
 
 

The Clinical Director is responsible for clinical oversight, training, and support to CT Safe Connect. The Clinical 
Director will design and implement clinical strategies for complex or high risk cases. This role will position CT Safe 
Connect, through training and professional development, to be a viable resource with the skill set to triage 
complex cases. This position will serve as the resource for statewide clinical networks to advance domestic 
violence, trauma-informed care, and comprehensive approaches to victim-defined advocacy within clinical care 
settings.  
 
 
Responsibilities 

• Provides clinical support and case review to CT Safe Connect program managers, advocacy coordinators, 
and CCADV Member Programs 

• Consults with healthcare providers to review treatment plans and assess safety for victims in transition 
from medical treatment;  

• Manages the clinical team, to include recruitment, retention and certification; oversee clinical 
consultations by team members ensuring policies and procedures are followed;  

• Establish a statewide clinical support network which encompasses the expertise to respond effectively to 
the complex behavioral health needs of victims experiencing domestic violence;   

• Develop relationships with CCADV Member Programs to offer guidance, technical assistance, tools and 
support on clinical matters;  

• Leads the development of curricula for trauma modalities, behavioral health and wellness education 
opportunities to CT Safe Connect and CCADV Member Programs 

• Produces all project reports in a timely manner with an ongoing assessment of data, goals and outcomes; 
works with Director of Safe Connect, Director of Membership Services and the Director of Quality 
Assurance to effectively address project needs, gaps or opportunities.  

• Advance CT Safe Connect within medical and behavioral health networks in collaboration with the 
Director of Safe Connect.   

 
Qualifications 

• Requires  a LICSW 
• Proficiency in the field of domestic violence or related discipline.  
• Advanced interpersonal and communication skills that allow for working with diverse groups and 

individuals.  
• Verbal and written fluency in English and Spanish preferred. Bilingual individuals of other growing, 

culturally specific communities within Connecticut are also encouraged to apply.  
• Excellent organizational skills and attention to detail.  
• Proven expertise in program planning and development.  
• A comprehensive understanding of the services and programs of Connecticut’s domestic violence 

providers, as well as community-based resources.  
• Capacity to maintain confidential information and records and complete accurate & timely reports 
• Demonstrated ability to incorporate the principles of diversity, equity & inclusion into program goals and        

expectations.  
• Must be able to remain in a stationary position approximately 50% of the time.  
• Ability to attend to various office needs of light to medium physical effort, lifting and moving boxes 

occasionally up to 50lbs.  



• Flexibility to travel as required, reliable transportation, and valid driver’s license.  
• Ongoing compliance with federal funding requirements including successful completion of background 

checks and drug screens.  
 
 


